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AGREEMENT made this day ofFebruary, 2008, between the INCORPORATED 
VILLAGE OF GARDEN CITY, a municipal corporation having its principal office at 351 
Stewart Avenue, Garden City, New York 11530 ("Village") and the CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC., LOCAL 882 AFSCME, AFL-CIO having its office at 3 
Garet Place, Commack, New York 11725 ("CSEA"). 
ARTICLE I - RECOGNITION 
The Village and Library recognizes CSEA as the exclusive bargaining agent for (1) all 
employees other than sworn employees of the Police and Fire Departments, Deputy Village 
Clerk, Deputy Treasurer, Deputy Village Clerk-Treasurer, Personnel Officer, Clerk to the Village 
Justice, Executive staff, two secretaries in the Village Administrator's office and (2) all library 
employees other than Library Director, Assistant Library Director, Senior Stenographer, one 
Senior Account Clerk and one Principal Account Clerk in the Director's office. 
Supervisors shall constitute a separate bargaining unit. Supervisors may choose their own 
committee for the purposes of conducting negotiations with the Village. 
ARTICLE n-DEFINITIONS 
Section 1. "Employee" shall include a permanent full-time employee, a provisional 
employee, a probationary employee and a permanent part-time employee who works a minimum 
of 1000 hours per year. Permanent part-time employees shall only be granted pro rata benefits 
under Articles VI, vn Section 8, IX, X, XI and XIV in proportion to the number ofhours 
worked. Temporary, seasonal employees and supervisors are not covered by this agreement 
unless otherwise expressly provided. The terms "provisional employee", "probationary 
employee", "temporary employee" and "seasonal employee", shall have the meaning provided in 
the Civil Service Law and the rules issued thereunder. 
Section 2. "Supervisor" shall include Deputy Superintendent of Public Works, Deputy 
Superintendent of Utilities, Assistant Civil Engineer, Assistant Superintendent of Public Works, 
Assistant Superintendent of Recreation, Recreation Supervisor, Assistant Superintendent of 
Building Department, Assistant Village Engineer, Chief Accountant, Building Inspector, 
Construction Inspector, Highway General Supervisor, Junior Civil Engineer, Motor Repair 
Supervisor, Parks General Supervisor, Party Chief, Purchasing Agent, Assistant to Purchasing 
Agent, Sanitation General Supervisor, Senior Accountant, Senior Civil Engineer, Senior 
Engineering Aide, Senior Groundskeeper, Supervisor Water and Sewer Service, Senior Water 
Meter Servicer and Principal Clerk. 
ARTICLE III - AUTHORIZED DEDUCTIONS 
Section 1. The Village and Library agree to make payroll deductions for CSEA 
membership dues and for group life, accident or health insurance premiums from employees who 
have signed authorization cards in accordance with Sections 93 and 93-b of the General 
Municipal Law and Article 14 of the Civil Service Law. 
Section 2. The Village and Library also agree to make payroll deductions from 
employees who have signed authorization cards in accordance with Sections 93 and 93-b of the 
General Municipal Law for the following insurance plans and credit union provided at least 
twenty-five (25) employees have agreed to partiCIpate: 
1. Nassau County Employees Federal Credit Umor. 
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2. Homeowner's insurance premiums through a CSEA sponsored insurance 
plan. 
3. Automobile insurance premiums through a CSEA sponsored insurance plan. 
Section 3. The Village and Library will provide for an agency shop fee deduction 
provided that (I) the CSEA certifies to the Village and Library that it has established a refund 
plan pursuant to subdivision three of section 208 of the Civil Service Law, (2) the CSEA 
furnishes a list to the Village and Library ofthose employees subject to such deduction, and (3) 
the CSEA indemnifies and holds the Village and Library harmless for any lawsuits or causes of 
action ofany kind, including attorneys fees in connection with the making of agency shop fee 
deductions by the Village and Library. 
Section 4. Village and Library will provide CSEA with a list ofnew employees 
including social security numbers bimonthly. 
ARTICLE N - HOURS OF WORK. 
Section 1. The hours ofwork shall be from 7:30 a.m. to 4:00 p.m. Monday 
through Friday except as follows: 
(a) Water Department Employees 
(i) Employees assigned to read meters may be assigned to work from 8:00 
a.m. to 4:30 p.m. Monday through Friday or Tuesday through Saturday. 
(ii) Water and sewer employees may be assigned to work from 4:00 p.m. to 
midnight Monday through Friday. They may also be assigned to work on 
Saturdays and Sundays between the hours of7:30 a.m. and midnight, which 
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time shall be considered overtime, except as set forth in subsection (a)(iii) 
hereof. 
(iii) Water and sewer employees may be assigned to work 48 eight hour 
shifts on weekends collectively as part of their regularly assigned work 
week in each calendar year. Any weekend shifts in excess of48 eight hour 
weekend shifts per year shall be considered overtime. The assignment of 
the 48 eight hour weekends shifts per year as part ofthe regularly assigned 
workweek will be made to those employees who participate in working 
weekend overtime shifts. Such 48 eight hour shifts shall be assigned on a 
rotating basis at the beginning of the year. In the event there are not enough 
employees who participate in working the weekend overtime shifts, such 48 
eight hour shifts shall be assigned on a rotating basis among water and 
sewer employees. Any such pre-assigned shifts which are covered by 
overtime may be rescheduled on a straight time basis in the current calendar 
year or following calendar year. 
(iv) Water plant operators may be assigned to work eight hours per day 
Monday through Friday (exclusive of a 30 minute unpaid meal period) 
between the hours of 5:30 a.m. and 6:00 p.m. Shift assignments (who 
works which shift) will be detennined at the beginning of the year to cover 
pump station needs. 
(v) Night employees shall work 4:00 p.m. to midnight Monday through 
Friday with a 30 minute paid meal period. 
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(b) Public Works Department Employees 
(i) Sanitation Division employees shall work such hours during any five 
days Monday through Saturday as may be scheduled at the regular rate. 
(ii) Street sweepers may be assigned to work such hours not in excess of 
eight hours per day and forty hours per week (exclusive of a 30 minute 
unpaid meal period) between the hours of 6:30 a.m. and 4:00 p.m. Monday 
thru Friday. All hours worked beyond eight hours per day or forty hours per 
week shall be considered overtime. 
(c) Village Hall Office Employees 
(i) Office employees shall work from 8:30 a.m. to 4:30 p.m. Monday 
through Friday subject to change of schedule during the summer months 
after consultation with the CSEA. It is understood that the same number of 
daily hours will be worked during the summer schedule. 
(ii) Employees of the Village Justice Court shall work such hours as may be 
determined by the Village Justice. 
(iii) Cleaner shall work from 3:30 p.m. to 11 :30 p.m. Monday through 
Friday with a 30 minute paid meal period. 
(d) Recreation Department Employees 
(i) Recreation Department Maintenance employees in service on June 1, 
1971 shall work 7:30 a.m. to 4:00 p.m. Monday through Friday. 
(ii) Recreation Department Office clerical staff shall work the same hours as 
specified for Village Hall Office Employees. 
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(iii) All other Recreation employees shall work such hours not in excess of 
eight hours per day and forty hours per week as may be scheduled by the 
Recreation Department. 
(e) Police Department Employees 
(i) Police communication operators shall work a 241 and one-half day year 
as scheduled by the department head. Police communication operators shall 
work a 239 day year as scheduled by the department head. 
(ii) Civilian employees in the Police Department shall work a (40) hour 
workweek which includes a thirty (30) minute meal break during each eight 
(8) hour tour ofduty. Tours ofduty and work schedules shall be determined 
by the department head. 
(f) Library Employees 
(i) Library employees other than the cleaner, caretaker-monitor and 
maintainer will work a thirty-five (35) hour week as scheduled by the 
Library Director. 
(ii) The cleaner, caretaker-monitor and maintainer will work a forty (40) 
hour week as scheduled by the Library Director. 
Section 2. (a) Village Hall office employees except the cleaner shall receive a one hour 
unpaid lunch period except as may be reduced by the summer schedule with a reduction in daily 
work hours. (b) All other employees, except the night employees in the Water Department, 
employees on ajob site and library employees, shall receive a 30 minute unpaid lunch period and 
a 5 minute wash-up period prior to lunch. (c) Employees on a job site will be entitled to a 45 
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minute lunch period year round. It shall be determined by a majority vote before leaving the yard 
in the morning if the crew will be staying on the job site for lunch. Ifnot, one person from each 
crew shall remain behind to secure the job site and/or machinery, if necessary. He/she may take 
his/her lunch break at the job site or may receive his/her lunch break upon the return of the crew. 
Ifnot having lunch at the job site, all vehicles shall leave the job site no earlier than 11 :45 a.m. 
The crew shall be in their vehicle and ready to return to the job site at 12:30 p.m., except in an 
emergency with the supervisor's permission. The supervisors shall be responsible for on time 
departure of the vehicles after the lunch period. Progressive discipline shall be used for 
violations ofthis section. The supervisor shall respond immediately to employees for personal 
needs. (d) Library employees shall receive a one hour unpaid meal period. 
Section 3. The Village shall provide one 15 minute mid-morning rest period for all 
employees, except library employees, to be scheduled by the department head. Library employees 
will have two fifteen minute rest periods, one in the morning and one in the afternoon as 
currently practiced. 
ARTICLE V - OVERTIME, SHlFT DlFFERENTIAL, CALL-BACK PAY 
Section 1. Employees shall be compensated at the rate ofone and one-half (1-112) times 
their regular rate for overtime. Employees may elect to receive overtime in compensatory time 
off not to exceed three (3) days compensatory time off at any time outstanding. Overtime means 
hours worked in addition to the hours ofwork set out in ARTICLE N, provided the employee 
shall have been available to work the scheduled hours preceding and following the required 
overtime. Sanitation Division employees shall receive overtime for any time worked after eight 
(8) hours ofwork time. Seasonal or temporary employees may work overtime at the end of any 
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work day only when employees in the department or division are not available to perfonn such 
overtime When overtime work reqUIres employees from another department or division, 
seasonal or temporary employees in such other department or division may work overtime only 
when employees in such other department or division are not available to perform overtime. 
Section 2. Employees assigned to a shift begmning at or after 2:00 p.m. shall be 
compensated at an additional rate of$1.35 per hour except when on accident time or extended 
sick leave in excess of thirty (30) days. Police communication operators shall receive a shift 
differential of $3.85 per hour. Shift differential is not applicable to overtime rates, except for an 
employee who is pennanently assigned to a shift beginning at or after 2:00 p.m. 
Section 3. Employees called back to work outside of scheduled work hours shall be paid 
overtime for a minimum oftwo hours. 
Section 4. Scheduled overtime in Departments ofPublic Works and Recreation shall be 
given out on a rotating basis and equally distributed unless special skills are required. The 
Departments shall keep an overtime list. 
ARTICLE Vl- HOLIDAYS 
Section 1. Employees, except as otherwise provided for library employees and police 
communication operators, shall receive the following holidays: 
New Year's Day Labor Day 
Lincoln's Birthday ~olumbus Day 
Presidents' Day Election Day 
Memorial Day Veteran's Day 
Independence Day Thanksgiving Day 
Christmas Day 
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Library employees shall receive the above holidays except Lincoln's Birthday. Election Day and 
Veteran's Day 
When a holiday falls on a Sunday, the following Monday shall be the holiday; 
when a holiday falls on a Saturday, the preceding Friday shall be the holiday except for library 
employees. Library employees will receive the Saturday holiday except when the Library is 
closed and then the preceding Friday shall be the holiday. When a holiday falls on a police 
parking field attendant's, a Recreation Department employee's or a library employee's regular day 
off, the employee will receive another day off with pay, as the holiday. 
Section 2. Employees required to work on any of these holidays, except library 
employees who work on Lincoln's Birthday, Election Day and Veteran's Day, shall receive in 
addition to a regular day's pay, one and one-half (1 1/2) times the regular rate for all hours 
worked on such holiday as overtime compensation with a minimum of two hours work 
guaranteed. 
Section 3. Employees, other than sanitation men, motor eqUipment operator sanitation 
men, police communication teletype operators and library employees shall receive half holidays 
on: 
Christmas Eve (December 24)
 
New Year's Eve (December 311
 
Good Friday afternoon
 
LIbrary employees shall receive a halfholiday on Christmas Eve (December 24). No half holiday 
will be recognized except when falling on a regularly scheduled work day. Employees entitled to 
half holidays who work on any halfholiday shall receive in addition to a regular Y2 day's pay, one 
and one-half (1-1/2) times the regular rate for all hours worked on such holiday as overtime 
compensation with a minimum of two hours work guaranteed. 
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Section 4. Police conununication operators who work on the holidays set forth in the 
PBA contract shall receive overtime compensation. 
Section 5. Library employees shall receive four contract days with pay. Contract days 
shall be credited December 31 based on months of service. Contract days shall be scheduled in 
advance with the approval of the Library Director. 
Section 6. Effective January 1, 2008, Martin Luther King Day shall replace all references 
to Lincoln's Birthday in Sections 1 and 2 above. 
ARTICLE vn -SALARIES 
Section 1. Effective May 23, 2006 employees shall receive the salaries for their position 
classifications in accordance with the salary schedules and Addendum 2 annexed, which 
represents a 3.7% increase over the May 29,2005 rates.. 
Section 2. Effective May 27, 2007 employees shall receive the salaries for their position 
classifications in accordance with the salary schedules and Addendum 2 annexed, which 
represents a 3.6% increase over the May 23,2006 rates. 
Section 3. Effective May 25,2008 employees shall receive the salaries for their position 
classifications in accordance with the salary schedules and Addendum 2 annexed, which 
represents a 3.6% increase over the May 27,2007 rates. 
Section 4. Effective June 7, 2009 employees shall receive the salaries for their position 
classification in accordance with the salary schedules and Addendum 2 annexed, which 
represents a 3.7% increase over the May 25, 2008 rates. 
Section 5. New employees shall start at the minimum salary then in effect for the 
position classifications, except as follows: 
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(a) A higher rate may be authorized if it is impossible to recruit at the 
minimum rate, in which case all employees in the position classification shall be 
increased to the rate of the hired employee, or 
(b) A higher rate may be paid to a new employee of unusual experience and 
qualifications. 
Section 6. An employee may be granted a pay increase annually to the next higher step in 
the salary range of the position classification on the basis of merit and fitness, upon 
recommendation of the department head and approval of the Village Board ofTrustees or upon 
recommendation of the Library Director and approval of the Library Board of Trustees for library 
employees. Pay increases may be withheld, after discussion with the employee and his 
representative, without regard to an employee's length of service, because of inferior work, lack 
of application or indifferent attitude. 
Section 7. Exceptional and outstanding employee perfonnance may be recognized by 
advancement in salary steps in shorter periods of time than above provided, after discussion with 
the employee and his representative, upon the recommendation of the department head and 
approval of the Village Board ofTrustees or Library Director and Library Board of Trustees for 
library employees. 
Section 8. An employee promoted to a position in a position classification with a higher 
salary range shall be paid at the step which is next above his current rate ofpay and an employee 
reassigned to a position in the same classification or to a different classification with the same 
salary rate shall continue to receive the same salary. 
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Section 9. Employees shall receive longevity payments on December 1 of each year as 
follows: 
2006 2007 2008 2009 
(a) After ten (10) years of service - $ 1,400. 1,500. 1,600. 1,700. 
(b) After fifteen (15) years of service - $ 1,900. 2,000. 2,100. 2,200. 
Employees who retire after June 1 and before December 1, shall be entitled to receive 
upon retirement one-halfof the amount of longevity payment he would have received had he 
remained on the payroll until December 1, next succeeding his retirement. 
Section 10. Employees' pay checks will be distributed by 4:00 p.m. on the Wednesday 
pay day. IfWednesday is a holiday, Thursday will be the pay day. No paychecks will be cashed 
during work hours. 
Section 11. The Village and Library shall continue the present tax sheltered annuity 
("State and Local Employees Deferred Compensation Plan") through a payroll deduction by the 
Village and Library. 
ARTICLE vm - STANDBY POLICY 
Section 1. In the event that the Village or Library determines an emergency situation may 
occur, employees required in such emergency shall be notified to be available promptly for call­
back during off duty hours. Employees going off duty or already offduty who have previous 
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commitments may be excused from call-back by prompt notification to their immediate 
supervisors that they have such commitments. 
Section 2. A Water Department employee, on regular standby duty may be relieved of 
such standby for any given night by making prior arrangement with another employee to assume 
the scheduled standby. In the event no substitution can be arranged, the employee 
shall notify his immediate supervisor promptly, but shall not be excused from standby duty until 
notified by said supervisor. 
ARTICLE IX - VACAnONS 
Section 1. Vacation with pay for employees hired before December 1, 1997, other than 
for Librarians, shall be granted as follows: 
(a) One (1) year of service - ten (10) work days vacation. 
(b) Five (5) years of service- fifteen (15) work days vacation. 
(c) Ten (10) years of service- twenty (20) work days vacation. 
Section 2. Vacation with pay for employees hired on or after December 1, 1997, other 
than for Librarians, shall be granted as follows: 
(a) One (1) year of service - ten (10) work days vacation. 
(b) Eight (8) years of service - Fifteen (15) work days vacation. 
(c) Twelve (12) years of service - twenty (20) work days vacation. 
Section 3. Vacation with pay for Librarians shall be granted as follows: 
One (1) year of service - twenty-two (22) work days. 
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Section 4. Salaries for vacation periods shall be paid prior to the scheduled vacations, 
provided the employee makes a written request to his department head or Library Director for 
library employees at least two weeks prior to the scheduled vacation. 
Section 5. Employees hired before January 1, 1981, other than library employees, shall 
receive their vacation allowance on January 1 based on the length of service to be completed that 
year. Unused vacation with pay will be granted in accordance with the above provisions to 
employees leaving the employ of the Village at any time during the calendar year. Vacations 
may be taken only after six months service. 
Section 6. Library employees hired before June 1, 1981 shall receive their vacation 
allowance on June 1 based on their completed years of service. Unused vacation with pay will be 
granted to employees leaving the employ of the Library at any time during the fiscal year. 
Vacations may be taken only after six months service. 
Sechon 7. 
(a) Until December 31, 2001, Village employees hired after January 1, 1981 and Library 
employees hired after June 1, 1981 will accrue vacation on a monthly basis based on years of 
service. 
(i) Effective January 1,2002, Village employees hired after January 1, 1981 and 
Library employees hired on or after June 1, 1981 will be advanced half(Y2) of 
his/her vacation entitlement on January 15th for the period January 1 through June 
30 and half (Y2) of his/her vacation entitlement on July 15th for the period July 1 
through December 31 of each year. Advanced vacation may be used upon being 
granted. 
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(ii) Vacation advance shall be prorated for the first and last years of employment 
for employees covered under this Section 7. 
(iii) An employee who takes advanced vacation which has not yet been earned, 
and leaves the employ of the Village shall be obligated to refund any such 
unearned vacation to the Village. The Village may offset any such sums due the 
Village from any monies due the employee at termination. However, the Village 
shall not be limited to such offset to recover such sums. 
Section 8. The vacation period will be the entire year and shall be scheduled subject to 
seniority and the operating requirements of the Village or Library. 
Section 9. All Village and Library employees shall be allowed to accrue up to two years 
of vacation. 
Section 10. Holidays falling in a vacation period will not count as part of the vacation 
allowance. 
ARTICLE X - SICK LEAVB 
Section 1. Employees shall be granted annually ten days sick leave with pay for 
intennittent illness or disability, to meet dental or other medical appointments, or because of 
illness in the immediate family. "Immediate family" is defmed as members of the employee's 
present household related by blood or marriage. Sick leave for illness in the immediate family 
shall be limited to the ftrst day of such illness. Employees' annual ten day sick leave grant shall 
be charged in accordance with the following schedule: 
1~ 
Number ofConsecutive 
Work Days Absence Sick Leave Charge 
1 1 day 
2 2 days 
3 3 days 
4 4 days 
5 4.5 days 
6 5 days 
7 5.5 days 
8 or more 6 days 
Sick leave shall not be cumulative except that at the end of the contract year an 
employee shall be credited with the number of unused days of the annual ten day sick leave grant 
for use as personal leave during the succeeding contract year. Such personal leave may be used 
for such purposes as the employee deems fit upon consent of the department head which consent 
shall not be unreasonably withheld. Personal leave not used may, at the employee's option, be 
carried forward for a lump sum cash payment following separation from service or be paid in full 
or partially upon written notice to the Village Administrator or Library Director in January of that 
year. Library employees shall be allowed to use up to two (2) days sick leave or personal leave in 
increments of two hours. Such personal leave may be carried forward upon the prior written 
approval of the Library Director. 
Section 2. Employees will incur charges against their ten (10) day sick leave grant for 
such continuing absences in accordance with Section 1 of this Article. Employee absenteeism 
because of such continuing sickness or disability in excess of thirty calendar days shall be 
reported monthly to the Village Board ofTrustees or Library Board ofTrustees for library 
employees which shall extend such sick leave to a maximum of one calendar year for anyone 
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sickness or disability upon sufficient medical evidence and upon the recommendation of the 
department head and the Village Administrator or the Library Director for library employees. The 
Village or Library may visit the employee's place of illness, telephone the employee and require a 
medical examination by its physician or physicians for any sick leave under this section. 
SectIOn 3. On-the-job injuries shall be reported promptly for Worker's Compensation 
payment, and where the employee shall receive such payments, he shall receive sick leave pay in 
an amount which, together with Worker's Compensation, will equal the regular salary for the 
period of the injury. Such payment shall continue for the duration of Worker's Compensation 
payments but not more than one calendar year. On-the-job injuries shall not be chargeable to 
sick leave. 
Section 4. All employees shall report an absence for sickness or disability to the 
department head or immediate supervisor or Library Director no later than 15 minutes after 
scheduled reporting time except where a relief employee is required, then a report must be made 
before such scheduled hour or an earlier time as may be designated by the department head. Sick 
leave may not be granted unless such report has been made provided that when a department 
head or immediate supervisor or Library Director is absent from the office a message may be left 
with the person in charge. In the event an employee is absent from work due to sickness or 
disability, the Village or Library may visit the employee's place of illness, telephone the 
employee and after one day's absence require a physician's certificate indicating the necessity for 
such absence from work, the nature of and probable duration of sickness or disability. 
Section 5. Employees shall not earn vacation or sick leave after 90 work days ofeither 
sick leave or Worker's Compensation leave. 
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Section 6. Employees who have been granted 30 or more sick days for any sickness or 
disability are required to furnish a doctor's certificate that they are able to return to work full time 
before return to duty. 
ARTICLE XI - HEALTH INSURANCE 
Section I. For employees hired on and after November 6, 1989 the Village and Library 
shall pay 90% of the cost of individual coverage and 90% of the cost of family coverage under 
the Empire Plan. The Village and Library shall pay the same percentage amount which it would 
pay for coverage in the Empire Plan toward any optional benefit plan but not in excess of the 
premium or subscription charge for such optional benefit plan. The remaining 10% of the cost of 
the individual coverage and 10% of the cost of the family coverage shall be paid by the employee 
and shall be deducted from the employee's salary. 
Section 2. For employees hired before November 6, 1989, the Village and Library shall 
pay the full cost of individual or family coverage in the Empire Plan until May 31, 2001. 
Increases in premiums after that date will be subject to negotiations between the parties. The 
Village and Library shall pay the same dollar amount which it would pay for the Empire Plan 
toward any optional benefit plan but not in excess of the premium or subscription charge for such 
optional benefit plan. 
Section 3. Village and Library will pay 90% of the cost of individual coverage and 90% 
of the cost of family coverage for the Empire Plan for employees who retire after June I, 2001 
with at least 15 years of service. The Village and Library will pay 90% of the cost of individual 
coverage and 75% of the cost of family coverage for the Empire Plan for employees hired prior 
to June I, 200 I who retire after June I, 200 I with at least 10 years, but less than 15 years of 
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service. Retired employees who receive or have the opportunity to receive comparable health 
insurance from another employer will lose this benefit or be required to reimburse the Village or 
Library for the cost of the health insurance. The Village or Library may take such 
steps as may be necessary to investigate or have the employee certify that the employee neither 
receives nor has the opportunity to receive such health insurance. 
Section 4. The Village and Library shall pay $2,000 annually to any employee who has 
family coverage in the Empire Plan and withdraws from the Plan, a $1,000 annually to any 
employee who has individual coverage in the Empire Plan and withdraws from the Plan and $500 
annually to any employee who has family coverage in the Empire Plan and elects individual 
coverage. Payment will be made after 12 months from the withdrawal date and annually 
thereafter. Employees who have withdrawn from the Plan may elect to return to the Plan in 
accordance with the regulations of the State Health Insurance Plan and shall be paid a pro rata 
amount for the part of the twelve months when there was no coverage. 
SectIOn 5. The Village and CSEA shall form a joint committee to study health costs and 
investigate alternate health plans and other methods to reduce costs. 
Section 6. The Village will continue to offer a pre-tax plan for health insurance 
contributions by employees. 
ARTICLE XII - DENTAL INSURANCE 
Section 1. Village and Library will provide dental benefits in accordance with the 
schedule annexed. Employees will pay $7.37 per month for individual coverage and $53.61 per 
month for family coverage. Village will pay $30.63 per month for individual coverage and 
$48.39 per month for family coverage. Any increase in the cost of the family plan will be shared 
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equally between the Village and the employee. Any increase in the cost ofthe individual 
plan will be shared 75% by the Village and 25% by the employee. Contributions required 
to be paid by employees shall be deducted from salary. Any surplus in the plan will be used 
to stabilize or reduce the cost of the plan. 
ARTICLE XIII - PENSIONS 
The Village and Library shall continue to provide the non-contributory retirement 
plan for employees in Tiers I and II, pursuant to Section 75-1 of the Retirement and Social 
Security Law. The Village and Library shall continue to provide the contributory retirement 
plan for employees in Tiers III and IV pursuant to Section 75-1 of the Retirement and 
Social Security Law. 
ARTICLE XIV - OTHER BENEFITS 
Section 1. Library employees hired before June 1, 1981, and all other employees 
hired before June 1, 1978, shall be granted termination pay after their effective date of 
retirement. resignation or death, as follows: 
(a) After twenty (20) years of service - one (1) months pay. 
(b) After twenty-five (25) years of service - two (2) months pay. 
(c) After thirty (30) years of service - three(3) months pay. 
(d) After thirty-five (35) years of service - four (4) months pay. 
In the event ofdeath, termination pay shall be paid to the employee's estate 
or beneficiary. Termination pay shall not be considered compensation 
for computation of retirement benefit5. 
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Section 2. Employees shall be granted up to three work days leave of absence with pay 
upon the death of a wife, husband, child, father, mother, grandparent, brother, sister, parent-in­
law, step-parent, grandchild, step-child or adopted child. Leave shall be granted upon 
notification to the immediate supervisor of the death, except, at the option of the employee the 
date ofnotification of death may be taken as part of bereavement leave or charged to the 
employee's time on the books. In extenuating circumstances, the start ofbereavement leave may 
be delayed for up to ten (l0) work days. 
Section 3. Employees shall be granted a leave of absence for required jury duty or other 
required appearances before a court or public body upon presentation ofsatisfactory evidence 
except when the employee is a party to the civil or criminal action. Library employees shall work 
their regular schedules when not required to be present for jury duty as well as Saturdays and 
holidays when courts are closed. Effective January 1, 1993, Library employees will not have to 
work the night shift when they are actually on jury duty. Employees shall receive pay in an 
amount which, together with the jury payor fees, will equal the regular salary for the period. 
Employees may receive their regular salary if they agree to reimburse the Village in an amount 
equal to the jury payor fees they subsequently receive. The amount of such reimbursement due 
shall be deducted from future salary in the event reimbursement is not made shortly after the 
employee receives such jury payor fees. Library employees may retain jury pay for days not 
scheduled to work. 
Section 4. The Village or Library shall not require employees to use personal vehicles for 
business purposes except with the consent ofthe employee who shall be compensated at the rate 
of 25 cents per mile. 
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Section 5. Employees required to work overtime after their regularly scheduled work 
day, who remain on duty for four continuous hours, shall be entitled to a paid 30 minute meal 
period during each four-hour period after 4:00 p.m. Employees and library employees, called 
back to work outside regularly scheduled shift hours shall be entitled to a paid 30 minute meal 
period after having worked continuously for four hours and during each four hour period of 
continuous work thereafter. 
Section 6. Employees as set forth in Section 5 shall receive a single maximum meal 
allowance of $10.00 for the meal periods. Receipts for meals will not be required. 
Section 7. Work clothes shall be furnished to all employees of the Public Works, 
Recreation, Police Department and Library who are in the Labor, Craft and Related Classes, 
except general supervisor. Mechanics shall receive five (5) unifonns per week. The Village will 
provide for the cleaning ofpolice communication operators' and police aides' uniforms in the 
same manner as it does for police officers. The Village shall provide one winter jacket or a 
thennal coverall style jumpsuit to Labor and Craft employees (except sanitation) in the fall of 
1998. The Village shall provide one sweat shirt and one hooded sweat shirt to Labor and Craft 
employees in the fall of 1998 and one hooded sweatshirt each fall thereafter. The Village will 
clean and mend winter coats annually. 
Section 8. Village will provide a $175.00 annual allowance for the purchase of approved 
work shoes for Departments of Public Works and Recreation employees as well as Library 
maintainers and Police Aides who shall be required to wear work shoes on the job. 
Section 9. Village will pay to the auto servicer, mechanics, senior mechanics and the 
assistant motor repair supervisor $500.00 a year as a tool replacement allowance during the first 
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pay period of the contract year. Receipts shall be furnished to the Village for the purchase of 
tools. 
ARTICLE XV - EMPLOYMENT OPPORTUNITIES 
Announcements of vacancies in existing positions, creation of new positions and 
promotional opportunities shall be furnished to the Village Hall CSEA representative or Library 
CSEA representative who will be responsible for the proper distribution and posting of such 
announcements. The classification specifications shall be made available for examination by the 
President of CSEA. 
ARTICLE XVI- LAY-OFF 
Section 1. Lay-offs within position classifications shall be made in the following order, 
except as otherwise required by the Civil Service Law and the rules issued thereunder: 
(a) Temporary and seasonal employees shall be laid offfust in any order as 
may be detennined by the Village or Library. 
(b) Probationary and provisional employees shall be laid offnext in inverse 
order ofVillage or Library seniority insofar as practicable and department 
seniority where feasible shall be given consideration. 
(c) Permanent employees shall be laid off next in inverse order of Village or 
Library seniority insofar as practicable and department seniority where feasible 
shall be given consideration. 
Section 2. Before hiring new employees, any available positions for which an employee 
laid-off for less than one year may be qualified, shall be made available to such employee by 
written notice of the availability of such position to the last known address and providing not less 
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than two weeks to accept the position and commence work. The last employee laid off shall be 
the first considered for such position. 
Section 3. A permanent employee who is permanently laid off shall receive severance 
pay at the rate of one week's pay for every year of completed service. 
ARTICLE xvn -EMPLOYEE Fn.ES 
There shall be only one "official" employee file. Every employee, by appointment, shall 
be permitted to examine his official employee file. No derogatory statement or material shall be 
placed in the official file unless the employee has been furnished a copy of such statement or 
material or given an opportunity to acknowledge receipt of such statement or material by affixing 
his signature to the copy to be filed. Such signature shall signify only that the employee has read 
the material to be filed and shall not be construed to indicate that he agrees with its contents. The 
employee shall have the right to answer any such statement or material filed and his answer shall 
be attached to the file copy. 
ARTICLE xvm -CSEA 
Section 1. Officers of the CSEA, after written request of the President ofthe Nassau 
Local 882, shall be granted time offwith pay to attend conferences, conventions and other special 
meetings to an aggregate maximum of 12 days in any contract year for all such officers, provided 
that any such work days for any contract year shall be increased by the work days not used during 
the preceding contract year. Such days may be shared among CSEA officers in any manner. 
Section 2. CSEA officers or representatives shall be given reasonable time off from work 
for the purpose of adjusting grievances and administration of this agreement, provided such time 
off shall not interfere with the administration or operation of the Village or Library or their 
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service to the public. The President of the CSEA shall be pennitted to meet and confer with 
employees between 12:00 noon and 12:30 p.m. if the employee is on a meal break or otherwise 
not required to work. The President of the CSEA shall receive a meal break commencing at 
12:30 p.m. 
Section 3. Village or Library shall permit use oftheir facilities for official CSEA 
business meetings on application to the Village Administrator or Library Director and provided 
the facilities are available. 
Section 4. CSEA may post notices and other communications on CSEA bulletin boards, 
two at the Village Hall and one each at the Water Works, Central Yard, Traffic Department, 
Recreation Department and Library. Such boards and locations to be mutually agreed upon by 
CSEA and the Village Administrator or the Library Director who shall also approve the notices 
and other communications to be posted, which approval shall not be unreasonably withheld. The 
officers and representatives of the CSEA shall have access to Village or Library facilities for the 
purpose of adjusting grievances and administration of this agreement. Such access shall not 
interfere with the administration or operation of the Village or Library or their service to the 
public. 
Section 5. Except as otherwise provided no employee shall engage in CSEA activities 
during working hours and there shall be no distribution of literature on Village or Library 
premises. 
Section 6. Officers of the CSEA and representatives of the Village and Library shall meet 
quarterly for the purpose of consultation to insure better cooperation and understanding between 
the parties. Such meetings may be called by either party upon appropriate notice to the other. 
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Section 7. The President of the CSEA shall be notified of all upgrades and downgrades. 
ARTICLE XIX - SAFETY 
Section 1. All employees shall maintain Village and Library facilities in a safe and 
sanitary condition. Any hazardous condition shall be reported to the immediate supervisor who 
shall promptly report such condition to the proper authority. An employee or supervisor shall be 
designated in each department or library as a safety inspector as an additional responsibility and 
shall perform such duties as may be assigned by the department head or Library Director. 
Section 2. The Village and Library shall make every reasonable effort to maintain its 
equipment in a safe and proper condition. Vehicles or other equipment which may become 
defective during operation or usage shall be promptly reported to the proper authority by the 
employee using such equipment. All vehicle operators shall complete a safety form at the end of 
eaCh work day indicating any equipment which may be defective and the Village or Library shall 
repair such defective equipment at the earliest practicable opportunity. The decision of the 
Motor Repair Supervisor shall be put in writing and shall be fmal on whether a vehicle or other 
equipment is defective. 
Section 3. Personal safety equipment that is issued by the Village is the responsibility of 
the employee. Iflost or damaged outside the scope ofhis/her dutie~, it will be replaced by the 
Village and charged to the employee from his/her pay. 
ARTICLE XX - GRIEVANCE PROCEDURE 
Section 1. A grievance shall be defmed as a dispute arising out of the interpretation, 
application, performance or construction of the terms of this agreement or any alleged breach 
thereof including matters of discipline. An employee shall have the right to present a grievance 
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with or without a representative of the CSEA, free from interference, coercion, restraint, 
discrimination or reprisal in the following manner: 
Step 1. Within ten work days after a grievance occurs, an employee shall present 
it in writing to the department head or Library Director for library employees or it will be barred. 
The department head or Library Director shall discuss the grievance with the employee and 
CSEA representative, if any, and make such investigation as appropriate. Within ten work days 
after presentation of the grievance, the department head or Library Director shall give an answer 
in writing to the employee. 
Step 2. If the grievance is not settled in Step 1, the grievance may, within ten 
work days after the answer in Step 1, be presented in a written statement signed by the employee 
to the Village Administrator. The statement shall set forth the nature of the grievance and the 
facts relating to it. The Village Administrator shall discuss the grievance with the employee and 
the CSEA representative, if any, and shall make such investigation as he deems appropriate. 
Within ten work days after receiving the grievance the Village Administrator shall give a written 
answer to the employee. 
Section 2. Any disposition of a grievance from which no appeal is taken within the time 
limits specified shall be deemed barred. Failure to answer a grievance at any step shall not be 
deemed acquiescence thereto and the employee may proceed to the next step. 
Section 3. The Village or Library may present a grievance by notice in writing sent to the 
CSEA at the address stated herein or delivered personally to the President of the CSEA. The 
CSEA shall respond to the Village or Library grievance within ten work days after receiving it. 
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ARTICLE XXl- ARBITRATION 
Section 1. A grievance which has not been resolved within ten work days after 
completion of Step 2 or Section 3 of the grievance procedure, may be referred to arbitration by 
the employee, the CSEA, the Village or the Library. The arbitration shall be conducted by the 
American Arbitration Association under its voluntary labor arbitration rules. 
Section 2. The expenses of the American Arbitration Association and the arbitrator shall 
be borne equally by the parties. 
Section 3. The award of the arbitrator shall be fmal and binding upon the Village, the 
Library, the CSEA and the employees. 
Section 4. The arbitrator shall have jurisdiction only over disputes arising out of 
grievances and shall have no power to add to, subtract from or modify in any way any terms of 
this agreement. 
Section 5. Any disposition ofa grievance which is not referred to arbitration within the 
time limit specified shall be deemed barred. 
Section 6. This grievance and arbitration procedure shall take the place of the grievance 
procedure provided under Article XVI of the General Municipal Law and the disciplinary 
procedures provided in Section 75 of the Civil Service Law. 
ARTICLE XXII - MANAGEMENT RIGHTS 
The Village and Library have the exclusive right to manage their affairs, to direct and 
control their operations, and independently to make, carry out and execute all plans and decisions 
deemed necessary in their judgment for their welfare, advancement or best interests. Such 
management prerogatives shall include but not be limited to the following rights: 
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(a) To select, hire, promote, transfer, assign or layoff employees or discontinue 
their positions. 
(b) To discipline employees for just cause by reprimand, fines, loss of vacation or 
personal days, suspension without pay, demotion or discharge except that employees who 
have not completed the probationary period may be disciplined or discharged by the 
Village or the Library in their sole discretion without recourse to the grievance and 
arbitration provisions of this agreement. 
(c) To maintain discipline and efficiency of employees 
(d) To determine schedules ofwork including overtime. 
i (e) To contract for performance ofany of their services and increase or decrease 
the scope thereof. 
(f) To install or remove equipment. 
(g) To establish and maintain reasonable operating rules and regulations. 
It is agreed that no conduct or action of the Village or Library shall be inconsistent with 
any provision of this agreement or the Civil Service Law and rules issued thereunder except as 
otherwise provided in Article XXI Section 6. 
ARTICLE xxm -DRUG TESTING 
All full time employees, with the exception of Village Hall clerical employees, Library 
clerical employees and the Police Commissioner's secretary, shall be subject to mandatory drug 
testing which may be administered randomly. The exception herein shall apply to reference 
librarians and the library account clerk. 
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ARTICLE XXIV - TlJ\,ffi RECORDING 
All employees shall record their time in writing or by using a paper time clock. 
ARTICLE XXV - LEGISLATIVE ACTION 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATNE BODY HAS GIVEN APPROVAL." 
ARTICLE XXVI - PEACEFUL RESOLUTION OF DISPUTES 
The CSEA, Village and Library recognize that strikes and other forms of work stoppages 
by employees are contrary to law and public policy. The CSEA, Village and Library subscribe to 
the principle that differences shall be resolved by peaceful and appropriate means without 
interruption of normal duties necessary to the operation of the Village or Library. The CSEA 
therefore agrees that there will be no strikes, work stoppages, or other concerted refusal to 
perform work or any instigation thereofby employees. 
ARTICLE XXVII - SCOPE OF AGREEMENT 
This agreement disposes of all matters which are the proper subject of collective 
bargaining between the parties and no modification hereofshall be effective except by mutual 
consent of the parties evidenced in writing. CSEA and employees will not picket, demonstrate or 
engage in any public activity which deals with any terms or conditions of employment that is 
covered by this Agreement or was raised in negotiations. 
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ARTICLE xxvm - SEVERABlLITY 
In the event any provision of this agreement be adjudged in conflict with any law, 
ordinance or regulation of the State or the Federal government or any department thereof said 
provision shall be null and void but all other provisions of this agreement shall remain in full 
force and effect. 
ARTICLE XXIX - DURATION 
This agreement shall remain in full force and effect for the period from June 1, 2006 
through May 31, 2010. This agreement shall be continued for annual periods after May 31, 2010, 
unless either party shall give written notice to terminate the agreement or modify any term 
thereof, by certified mail, return receipt requested, to the other party at the address set forth 
herein prior to December 31 of the year preceding the termination date hereof. 
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IN WITNESS WHEREOF, the parties have hereunto set forth their hands and seals as of 
the date first above written. 
AGE OF GARDEN CITY 
_ 
Mayor 
ATTEST: 
~iMtttr 
CSEA 
By_-4..L-.J.~~---'~ 
CSEA 
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ADDENDUM NO.1 
RECYCLE PROGRAM 
1. Village will offer a differential for those employees who will volunteer to be 
replacements when a recycle worker is absent. The differential will be the amount of the 
difference between the hourly rate ofthe volunteer and the rate of the recycle worker in the same 
grade. 
2. Opportunity to replace recycle workers will be on a rotating basis by seniority. 
3. Those who volunteer to be replacement workers will be offered first preference when 
new recycle positions open. 
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ADDENDUM NO.2 
NOTES ON SALARY SCHEDULES 
1. Each promotion shall be tested to insure that the promoted 
employee has received at least a 3% increase. If the contemplated promotional step does not 
produce at least a 3% increase, the employee shall be placed on the next higher step. 
2. An employee promoted 3 months or less prior to a scheduled step 
increase shall receive a step increase in their current grade prior to receiving the promotional 
increase. 
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ADDENDUM NO.3 
RECYCLING PILOT PROGRAM 
There shall be a six (6) month pilot program for recycling employees during which time they 
will be pennitted to leave work at the conclusion of their tasks. A supervisor will remain until 
3:00 p.m. each day. At the conclusion ofthe six (6) month period, the Village will consult with the 
CSEA and thereafter, at the Village's sole discretion, not subject to the grievance and arbitration 
provisions of the collective bargaining agreement, will elect to (1) assign the recycling employees to 
task work; (2) extend the pilot program; or (3) return the recycling employees to their previous 
work schedule. 
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Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates
 
Effective May 28,2006
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
8 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
Labor, Craft & Related Classes 
2088 Hours per Yearl 40 Hours per Week 
14 Cleaner 
Security Aide 
IKK 
WFA 
31,228 
14.9559 
34,794 
16.6638 
36,010 
17.2462 
37,256 
17,8429 
38,737 
18.5522 
39,617 
18.9737 
40,516 
194042 
41,392 
19.8238 
42,084 
20.1552 
42,707 
20.4535 
15 ParI( Attendant 
Meter Reader 
4GA 
9BK 
32,298 
15.4684 
36,010 
17.2462 
37,256 
17.8429 
38,737 
18.5522 
40,364 
19.3314 
41.278 
19.7692 
42,212 
20.2165 
43,128 
20.6552 
43,850 
21.0010 
44,497 
21.3108 
16 Caretaker 
laborer 
Monitor 
Motor EqUipment Operator - Trainee 
Recreation Attendant 
Water & Sewer Servicer - Trainee 
Water Meter Servicer - Trainee 
4DF 
4KF 
5FA 
OKD 
7SQ 
7SF 
33,427 
16.0091 
37,256 
17.8429 
38,737 
18.5522 
40,364 
19.3314 
42,056 
20.1418 
43,008 
20.5977 
43,982 
21.0642 
44,936 
21.5211 
45,689 
218817 
46,364 
22.2050 
16A Sanitation Worker 3AP 34,220 
16.3889 
38,124 
182586 
39,609 
18.9698 
41,251 
19.7562 
42,950 
20.5699 
43,920 
210345 
44,918 
21.5125 
45,889 
219775 
46,659 
223463 
47,348 
226762 
18 Auto Servicer 
Incinerator Plant Attendant 
Motor EqUipment Operator 
Parking Meier Attendant 
Police Parl(lng Field Attendant 
Police Cadet 
Recreation leader 
Maintenance Helper 
Water Meter Servlcer 
Water & Sewer Servlcer 
5lK 
5FK 
9CA 
9A1< 
WAH 
OlF 
6JC 
75K 
7SP 
35,960 
17.2222 
40.364 
19.3314 
42,056 
20.1418 
43,873 
21.0120 
45,752 
21.9119 
46,790 
22.4090 
47,849 
22.9162 
48,887 
234133 
49,705 
238051 
50,438 
24.1561 
18A M.E.O. samtalton Worker 
Recycling Worker 
3JK 
3DA 
36,768 
17.6092 
41,251 
19.7562 
42,950 
20.5699 
44,767 
21.4401 
46,635 
22.3348 
47,689 
22.8396 
48,772 
23.3582 
49,830 
23.8649 
50,663 
24.2639 
51,413 
24.6231 
19 Auto Mechamc AIde 
Tree Pruner 
5KP 
4BP 
37,466 
17.9435 
42,056 
20.1418 
43,873 
21.0120 
45,752 
21.9119 
47,736 
22.8621 
48,818 
23.3803 
49,923 
23.9095 
51,006 
24.4282 
51,858 
24.8362 
52,626 
25.2040 
Village of Garden City. New York
 
Pay Schedule of Standard Salary Ranges in
 
Annual and Hourly Rates
 
Effective May 28,2006
 
Salary 
Range 
Number 
Classifiedlion 
COde 
A 
Start 
B 
1 Year 
C 
2 Year 
D 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
20 labor Supervisor 
Maintainer 
Nursery Manager 
Park Supervisor 
Semor Motor EqUipment Operator 
Senior Recreation Leader 
Senior Water & Sewer Servlcer 
Stores Oerk 
Weigher 
Water Plant Operator 
4LP 
6JF 
gNP 
4DI 
5FP 
OlP 
7SS 
DKP 
XRA 
7PN 
39,040 
18.6973 
43,873 
21.0120 
45,752 
21.9119 
47,736 
22 8621 
49,821 
23.8606 
50,950 
24.4013 
52,104 
24.9540 
53,233 
25.4947 
54,125 
25.9219 
54,924 
263046 
21 Auto Mechanic 
Semor Maintainer 
Senior Tree Pruner 
Semor Water Meter Servlcer 
Senior Water Plant Operator 
5LA 
6JI 
4CA 
7SN 
7PP 
40.725 
19.5043 
45,752 
21.9119 
47,736 
22.8621 
49,821 
23.8606 
51,997 
24.9028 
53,174 
25.4665 
54,380 
26.0441 
55,557 
26.6078 
56,491 
27.0551 
57,324 
27.4540 
22 AsSIStant Highway SupervISor 
Building Maintenance Supervisor 
Horticultunst 
Senior Auto Mechanic 
Tree Pruner Supervisor 
30A 
6FS 
4DP 
5LP 
4CF 
42,469 
20.3396 
47.736 
22.8621 
49,821 
23.8606 
51,997 
24.9028 
54,300 
26.0057 
55.530 
26.5948 
56,789 
27.1978 
58,019 
27.7869 
58,993 
282534 
59,864 
28.6705 
23 Chief Water Plant Operator 
Maintenance Supervi:sor 
70A 
6JK 
44,312 
21.2222 
49,821 
23.8606 
51,997 
24.9028 
54,300 
26.0057 
56,723 
271662 
58.010 
27.7626 
59,322 
28.4109 
60,609 
29.0273 
61,624 
29.5134 
62,534 
299492 
24 Asst Motor Repair Supervisor 
Assl Park General Supervisor 
Asst. Sanitation Supervisor 
Groundskeeper 
Hi9hway SupervISor 
InCinerator Plant Supervisor 
Recycling Supervisor 
Sanitation Supervisor 
SupervISor Water & Sewer Pumpng 
Ass!. SupervIsor Water & Sewer Services 
50A 
4DK 
3BA 
4AP 
30F 
3DF 
3BD 
7TK 
7TC 
46.246 
22.1495 
51.997 
24.9028 
54.300 
26.0057 
56,723 
27.1662 
59,268 
28.3951 
60,611 
290283 
61,984 
29.B85B 
63.326 
30.3285 
64.386 
30.8362 
65,340 
31 2931 
25 48.266 
23.1159 
54,300 
26.0057 
56.723 
27.1662 
59,269 
28.3855 
61,938 
29.6538 
63,342 
30.3362 
64.718 
31.0239 
66.180 
31.6954 
67,290 
32.2270 
68.283 
377026 
Village of Garden City, New York
 
Pay Schedule of Standard Satary Ranges in
 
Annual and Hourly Rates
 
Effective May 28,2006
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
Clerical, Financial, Recreational, EngIneering 
Inspection and Related Classes 
1827 Hours per Year/35 Hours per Week 
13 30,207 
16.5337 
33,642 
18.4138 
34,794 
19.0443 
36,010 
19.7099 
37,256 
20.3919 
38.099 
20.8533 
38,964 
21.3268 
39,808 
21.7887 
40,473 
22.1527 
41,073 
22.4811 
14 Clerk 
Publicity Aide 
ACO 
EFt 
31,228 
17.0925 
34,794 
19.0443 
36,010 
19.7099 
37,256 
20.3919 
38,737 
21.2025 
39,617 
21.6842 
40,516 
22.1762 
41,392 
22.6557 
42,084 
23.0345 
42,707 
23.3755 
Typist-Clerl< AGA 
Library Aide NKF 
15 Typist-eterk-Telephone Operator AGA 32,298 36,010 37,256 38,737 40,364 41,278 42,212 43,128 43,850 44,497 
17.6782 19.7099 20.3919 21.2025 22.0930 22 5933 231045 23.6059 24.0011 243552 
16 Account Clerk CAl< 33,427 37,256 38.737 40,364 42,056 43,008 43,982 44,936 45,689 46.364 
Metel Reader aSK 18.2961 20.3919 21.2025 22.0930 23.0192 235402 24.0733 245955 250077 253771 
Stenographer ALB 
17 Multi-Keyboard Operator BKC 34,584 38,737 40,364 42,056 43,873 44,867 45,882 46,879 47,663 48.369 
Court CIerI< FBP 18.9294 21.2025 22.0930 23.0192 24.0137 24.5577 251133 25.6590 26.0881 26.4745 
Court Clerk-Bilingual FBQ 
Village Court Clerk Fel 
Apprentice Engineering Aide 
18 SeOior Account Clerk - 35 hrs eN' 35,960 40,364 4Z,056 43,873 45,752 46,790 47,849 48,887 49,705 50,438 
Senior Clerk 35 hours ACK 19.6825 22.0930 23.0192 240137 25.0421 25.6103 26.1899 26.7581 27.2058 276070 
Sentor library Clerk 35 hours NLA 
Semor Stenographer 35 hours ALF 
SeOior Typist-Gl61 k 35 hours AGF 
Engineering Aide 35 hours IKK 
Senior Clerk P.O. 40 hours ACK 17.2222 19.3314 20.1418 21.0120 21.9119 22.4090 22.9162 23.4133 23,8051 24.1561 
18A Senior Stenographer - 40 hours ALF 41,095 46,129 48,065 50,141 52.291 53,475 54,688 55,870 56,806 57,648 
19.6615 22.0924 23,0196 24.0139 25.0436 25.6106 26,1916 26.7577 27.2059 276092 
19 Police Communications Operator BGP 37,466 42,056 43,873 45,752 47,736 48,818 49,923 51,006 51.858 52,626 
40 hours $ Night Dlff. 17.9435 20.1418 21.0120 21.9119 22.8621 23.3803 23.9095 24.4282 248362 25.2040 
20 Clerk-Laborer HFK 39,040 43,873 45,752 47,736 49,821 50,950 52,104 53,233 54,125 54,924 
Library Assistant NKK 21.3684 24.0137 25.0421 26.1281 27.2693 27.8872 28.5189 29.1368 29.6251 300624 
Principal Stenographer AMF 
Principal TYPlst-elerk AGK 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges in
 
Annual and Hourly Rates
 
Effective May 28,2006
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
D 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
21 Computer Aided Drafter I 
Library Trainee 
HI<? 
NMB 
40,725 
22.2906 
45,752 
25.0421 
47,736 
26.1281 
49,821 
27.2693 
51,997 
28.4603 
53,174 
29.1045 
54,380 
29.7646 
55,557 
30.4089 
56,491 
30.9201 
57,324 
31.3760 
21A Secretary to Board ofTrustees ARK 53,271 
29.1576 
54,478 
29.8183 
55,712 
30.4937 
56,920 
31.1549 
57,673 
31.6765 
58,728 
32.1445 
22 Assistant to Party Chief ILP 42,469 
23.2452 
47,736 
261281 
49,821 
27.2693 
51,997 
28.4603 
54,300 
29.7209 
55,530 
30.3941 
56,789 
31.0832 
58,019 
317564 
58,993 
32.2895 
59,864 
32.7663 
23 Principal Account Clerk 
Pnnclpal library Clerk 
Secretarial Assistant 
Computer Aided Drafter 11 
CSA 
NLK 
ALP 
HLA 
44,312 
24.2540 
49,821 
272693 
51,997 
28.4603 
54,300 
29.7209 
56,723 
31.0471 
58,Q10 
31.7515 
59,322 
32.4696 
60,609 
33.1741 
61,624 
33.7296 
62,534 
34.2277 
24 lIbranan I NMF 46,246 
25.3125 
51,997 
28.4603 
54,300 
29.7209 
56,723 
31.0471 
59,268 
32.4401 
60,611 
33.1752 
61,984 
339267 
63,326 
34 6612 
64,386 
35.2414 
65,340 
357635 
25 48,266 
26.4182 
54,300 
29.7209 
56,723 
31.0471 
59,269 
32.4406 
61,938 
33.9015 
63,342 
34.6700 
64,778 
35.4559 
66,180 
36.2233 
67,290 
36.8309 
68,283 
37.3744 
26 Accountant CEF 50,404 
27.5884 
56,723 
31.0471 
59.268 
32.4401 
61,938 
33.9015 
64,726 
35.4275 
66,193 
36.2304 
67,693 
37.0515 
69,161 
378550 
70,319 
384888 
71,360 
390586 
27 Plumbing Inspector 
BUilding Inspector 
XEA 
XBA 
52,653 
28.8194 
59,268 
32.4401 
61,938 
33.9015 
64,726 
35.4275 
67,632 
37.0181 
69,164 
37.8566 
70,731 
38.7143 
72,262 
39.5523 
73,475 
402162 
74,561 
40.8106 
28 55.016 
30.1129 
61.938 
~3.9016 
64,726 
354276 
67,632 
37.0191 
70.732 
39.7149 
72.334 
39.6917 
73,973 
40.499B 
75,577 
41.3667 
76,843 
420597 
77,977 
42.6804 
29 librarian II NNA 57,494 
31.4691 
64,726 
35.4275 
67,632 
37.0181 
70,732 
38.7148 . 
73,945 
40.4735 
75,621 
41.3908 
77,333 
42.3279 
79.010 
43.2458 
80,334 
43.9704 
81,523 
44.6212 
30 60.083 
32.8862 
67,632 
37.0181 
70,732 
387148 
73,945 
40,4735 
77,330 
42.3262 
79,085 
43.2868 
80.874 
44.2660 
82,628 
45.2261 
84,010 
459825 
85,254 
46.6634 
31 62.nS 
34.3616 
70,732 
38.7146 
73,945 
40,4735 
77,330 
42,3262 
80,911 
44.2863 
82,743 
45.2890 
84,620 
46.3164 
86,453 
47.3196 
87,699 
46.1111 
89,197 
48.8216 
32 65.657 
35.9371 
73.945 
40.4735 
77,330 
42.3262 
80,911 
44.2663 
84,668 
46.3426 
86,587 
47.3930 
88,547 
46.4658 
90,469 
49.5176 
91,982 
503459 
93,343 
51.0909 
Village of Garden City, New York 
Pay Schedule of Standard Salary Ranges In 
Annual and Hourly Rates
 
Effective May 27,2007
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
8 
1 Year 
C 
2Yaar 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
Labor, Craft & Related Classes 
2088 Hours per Yearl 40 Hours per Week. 
14 Cleaner 
Security Aide 
IKK 
WfA 
32,352 
15.4943 
36,047 
172639 
37,306 
17.6669 
38,597 
18.4852 
40,132 
19.2203 
41,043 
19.6566 
41,975 
201030 
42,882 
205374 
43,599 
20.8807 
44,244 
21.1897 
15 Part< Attendant 
Meter Reader 
4GA 
9BK 
33,461 
16.0254 
37.306 
17.8669 
38.597 
18.4852 
40,132 
192203 
41,817 
20.0273 
42.764 
20,4808 
43,732 
20.9444 
44,681 
21.3989 
45,429 
21.7572 
46,099 
22.0781 
16 Caretaker 
Laborer 
Monitor 
4DF 
4KF 
34,630 
16.5852 
38,S97 
18,4852 
40,132 
19.2203 
41,817 
20.0273 
43,570 
208669 
44,556 
21.3391 
45,565 
21.8223 
46,554 
222960 
47,334 
22.6695 
48,033 
23.0043 
Motor EqUIpment Operator· Trainee 
Recreation Attendant 
Water & Sewer Servlcer - Trainee 
Water Meter Servlcer - Trainee 
5FA 
OKO 
750 
7SF 
16A Sanitalton Worker 3AP 35.452 
16.9789 
39,496 
18.9157 
41.035 
19.6528 
42.736 
20.4674 
44,496 
21.3103 
45,501 
21.7917 
46,535 
22.2869 
47,541 
22.7687 
48.339 
231509 
49,053 
23.4928 
18 Auto Servlcer 
Incinerator Plant Attendant 
MOlor EqUIpment Operator 
Parking Meter Attendant 
Police Parking Field Attendant 
Police Cadet 
Recreation Leader 
Maintenance Helper 
Water Meter Ser·/lcer 
Water & Sewer Servicer 
5LK 
5FK 
geA 
9AK 
WAH 
OLF 
6JC 
75K 
7SP 
37,255 
17.8424 
41,817 
20.0273 
43,570 
20.8669 
45,452 
21.7682 
47,399 
22.7007 
46,474 
23.2155 
49,572 
23.7414 
50,647 
24.2562 
51,494 
24.6619 
52,254 
25.0259 
18A M.E.D. sanilaiton Worker 
Recycling Worker 
3JK 
3DA 
38.092 
18.2433 
42.736 
20.4674 
44.496 
21.3103 
46.379 
22.2122 
48.314 
23.1389 
49,406 
23.6619 
50.528 
24.1992 
51.624 
24.7241 
52.487 
25.1375 
53.2$4 
25.5096 
19 Auto Mechanic Aide 
Tree Pruner 
5KP 
4BP 
38,615 
18.5896 
43,570 
20,8669 
45,452 
21.7682 
47.399 
22.7007 
49,454 
23.6849 
50,575 
24.2217 
51,720 
24.7701 
52,842 
25.3075 
53,725 
25.7304 
54,521 
26.1116 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates
 
Effective May 27,2007
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
D 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
20 Labor Supervisor 
Maintainer 
Nursery Manager 
Pal k Supervisor 
Senior Motor EqUipment Operator 
Senior Recrealion Leader 
Senior Water & Sewer Servlcer 
Stores Clerk 
Weigher 
Water Plant Operator 
4LP 
6JF 
9NP 
4DI 
5FP 
OlP 
7SS 
DKP 
XRA 
7PN 
40,445 
19.3702 
45,452 
21.7682 
47,399 
22.7007 
49,454 
23.6849 
51,615 
24.7198 
52,784 
25.2797 
53,980 
25.8525 
55,149 
26.4124 
56,074 
26.8554 
56,901 
272514 
21 Auto Mechanic 
Semor Maintainer 
Semor Tree Pruner 
Senior Water Meter Servlcer 
Senior Water Plant Operator 
5LA 
6.11 
4CA 
7SN 
7PP 
42,191 
20,2064 
47,399 
22.7007 
49,454 
23.6849 
51.615 
24.7198 
53,869 
25.7993 
55,088 
26.3831 
56,338 
26.9818 
57,557 
27.5656 
58,525 
28.0292 
59,388 
284425 
22 Assistant HighWay Supervisor 
BUilding Maintenance Supervisor 
Horticulturist 
Senior Auto Mechanic 
Tree Pruner Supervisor 
30A 
6FS 
4DP 
5LP 
4CF 
43,998 
21.0718 
49,454 
23.6849 
51,615 
24.7198 
53,869 
25.7993 
56.255 
26.9420 
57,529 
27.5522 
58,833 
28.1767 
60,108 
28.7874 
61,117 
29.2706 
62,019 
297026 
23 Chief Water Plant Operator 
Maintenance Supervisor 
70A 
6JK 
45.907 
21.9861 
51,615 
24.7198 
53,869 
25.7993 
56,255 
26.9420 
58,765 
281442 
60,098 
28.7B26 
61,458 
29.4339 
62,791 
30.0723 
63,842 
30.5757 
64,785 
31.0273 
24 Ass!. Motor Repair Supervisor 
Asst Park General Supervisor 
Asst Sanitation Supervisor 
Groundskeeper 
Highway Supervisor 
Incinerator Plant SupervISor 
Recycling Supervisor 
SaOitatlon Supervisor 
Supervisor Water & Sewer Pumpng 
Ass!. Supervisor Water & Sewer Services 
50A 
4DK 
3BA 
4AP 
30F 
3DF 
3BD 
7TK 
7TC 
47.911 
~.9459 
53.869 
26.7993 
58.255 
29.9420 
58.765 
2B.1442 
61,402 
29.4071 
62,7Q3 
30.0733 
64,215 
30.7543 
65,606 
314205 
66,704 
319464 
67.692 
32.4195 
25 50.004 
23.9483 
56,255 
269420 
58,765 
28.1442 
61,403 
29.4076 
64.168 
30.7318 
65.622 
31.42B2 
67.110 
32,1408 
68,562 
32,8362 
69,712 
33.3870 
70,741 
33.8798 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates
 
Effective May 27,2007
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
8 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5Vear 
G 
6 year 
H 
7 Vear 
I 
8 Vear 
J 
9 Year 
Clencal, FinancIal, Recreattonal, Engineenng 
Inspection and Related Classes 
1827 Hours per vearl 35 Hours per Week 
13 31,294 
17.1286 
34,853 
19.0766 
36,047 
19.7302 
37,306 
20.4193 
38,597 
21.1259 
39,471 
21.6043 
40,367 
22.0947 
41,241 
22.5731 
41.930 
229502 
42,552 
232906 
14 Clerk 
Publicity Aide 
ACO 
EFI 
32,352 
17.7077 
36,047 
19.7302 
37,306 
20.4193 
38,597 
21.1259 
40,132 
21.9661 
41,043 
22.4647 
41.975 
22.9748 
42,882 
23.4713 
43.599 
238637 
44,244 
24.2167 
Typist-elerk AGA 
Library Aide NKF 
15 Typist-Clerk-Telephone Operator AGA 33,461 37,306 38.597 40,132 41,817 42,764 43,732 44,681 45,429 46,099 
18.3147 20.4193 21.1259 21.9661 22.8883 23.4067 23.9365 24.4559 24.8654 25.2321 
16 Account Clerk CAK 34,630 38,597 40,132 41,817 43.570 44.556 45,565 46.554 47.334 48.033 
Meter Reader 9BK 18.9546 21.1259 21.9661 22.8883 23.8478 24.3875 24.9398 254811 259080 262906 
Stenographer ALB 
17 MultI-Keyboard Operator BKC 35,829 40,132 41,817 43,570 45,452 46,482 47,534 48,567 49,379 50,110 
Court Clerk FBP 19.6108 21.9661 22.8883 23.8478 24.8779 25.4417 26.0175 26.5829 270274 27.4275 
Court Clerk-BIlingual FBQ 
Village Court Clerk. Fer 
Apprentice Engineering Aide 
18 Semor Account Clerk - 35 hrs CAP 37,255 41,817 43.570 45,452 47,399 48,474 49,572 50,647 51,494 52,254 
Senior Clerk 35 hours ACK 20.3914 22.8883 23.8478 24.8779 25.9436 26.5320 27.1330 27.7214 28.1850 28.6010 
Semor Library Clerk 35 hours NLA 
Senior Stenographer 35 hours ALF 
Semor Typist-Clerk 35 hours AGF 
Englneenng Aide 35 hours IKK 
Senior Clerk P.O. 40 hours ACK 17.8424 20.0273 20.8669 21.7682 22.7007 23.2155 237414 24.2562 24.6619 25.0259 
18A Semor Stenographer - 40 hours ALF 42.574 47.790 49,795 51,946 54,173 55,400 56,657 57,881 58,851 59,723 
20.3898 22.8879 23.8482 24.8784 25.9449 26.5326 27.1346 27.7208 28.1853 28.6030 
19 Pollee Communicattons Operator BGP 38.815 43.570 45,452 47,399 49.454 50.575 51,720 52.842 53,725 54,521 
40 hours $ Nighl Oiff. 18.5896 20.8669 21.7682 22.7007 23.6849 24.2217 24.7701 25.3075 25.7304 26.1116 
20 C1erk-laborer HFK 40,445 45,452 47,399 49,454 51,615 52,784 53,980 55,149 56.074 56.901 
Library ASSistant NKK 22.1374 24.8779 25.9436 27.0684 28.2512 28.8911 295457 30.1856 30.6918 31.1445 
Principal Stenographer AMF 
Pnncipal Typisl-Clerk AGK 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates
 
Effective May 27,2007
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
D 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
1-1 
7 Year 
I 
8 Year 
J 
9 Year 
21 Computer Aided Drafter I 
Library Trainee 
HKP 
NMB 
42,191 
23.0930 
47,399 
25.9436 
49,454 
27.0684 
51,615 
28.2512 
53,869 
29.4849 
55,088 
30.1522 
56,338 
30.8363 
57,557 
31.5036 
58,525 
32.0334 
59,388 
32.5057 
21A Secretary to Board of Trustees ARK 55,189 
30.2074 
56,439 
30.8916 
57,/18 
31.5917 
58,969 
32.2764 
59,956 
32.8166 
60.842 
33.3016 
22 AsSistant to Party Chief ILP 43,998 
24.0821 
49,454 
27.0684 
51,615 
28.2512 
53,669 
29.4849 
56,255 
30.7909 
57,529 
31.4882 
sa.833 
32.2020 
60,108 
32.8998 
61,117 
33.4521 
62,019 
33.9458 
23 Pnncipal Account Clerk 
Principal library Clerk 
Secretarial AsSistant 
Computer Aided Drafter II 
CBA 
NLK 
ALP 
HLA 
45,907 
25.1270 
51,615 
28.2512 
53,869 
29.4849 
56,255 
30.7909 
58,765 
32.1648 
60,098 
32.8944 
61,458 
33.6388 
62,791 
34.3684 
63,842 
34 9436 
64,785 
35.4598 
24 librarian I NMF 47,911 
26.2239 
53,869 
29.4849 
56,255 
30.7909 
58,765 
32.1648 
61,402 
33.6081 
62,793 
34.3695 
64,215 
35.1478 
65,606 
35.9091 
66,704 
365101 
67,692 
370509 
25 50,004 
27.3695 
56,255 
30.7909 
58,765 
32.1648 
61,403 
336086 
64,168 
35.1221 
65,622 
35.9179 
67,110 
36.7323 
68,562 
37.5271 
69,712 
381565 
70,741 
387198 
26 Accountant CEF 52,219 
28.5818 
58,765 
32.1648 
61,402 
33.6081 
64,168 
35.1221 
67,056 
36.7028 
68,576 
37.5348 
70,130 
38.3853 
71,651 
392178 
72,850 
39.8741 
73,929 
40.4647 
27 Plumbing Inspector 
Building Inspector 
XEA 
XBA 
54,549 
29.8571 
61,402 
33.6081 
64,168 
35.1221 
67,056 
36.7028 
70,067 
38.3508 
71,654 
39.2195 
73,277 
40.1078 
74,863 
409759 
76,120 
416639 
77,245 
42.2797 
28 56,997 
31.1970 
64,168 
35.1221 
67,056 
36.7028 
70,067 
38.3508 
73,278 
40.1084 
74,938 
41.0170 
76,636 
41.9464 
78,298 
42.8560 
79,609 
435136 
80,784 
44.2167 
29 LIbrarian II !'INA 59,564 
32.6021 
67,056 
36.7028 
70,067 
38.3508 
73,278 
40.1084 
76,607 
41.9305 
78,343 
428807 
80,117 
43.8517 
81,854 
448024 
83,226 
45.5534 
84,458 
46.2277 
30 62,246 
34.0701 
70,067 
38.3508 
73,278 
40.1084 
76,607 
41.9305 
80,114 
43.8500 
81,932 
44.8451 
83,785 
45.8593 
85,603 
46.8544 
87,034 
476377 
88,323 
48.3432 
31 65,039 
35.5988 
73,278 
40.1084 
76,607 
41.9305 
80,114 
43.8500 
83,824 
45.8807 
85,722 
46.9195 
87.666 
47.9836 
89,565 
49.0230 
91,063 
49.8429 
92,408 
50.5791 
32 68.021 
37.2310 
76,607 
41.9305 
80,114 
43.8500 
83,824 
458807 
87.716 
48.0109 
89.704 
49.0991 
91,735 
502107 
93.726 
51.3005 
95.293 
52.1582 
96.703 
529299 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges in
 
Annual and Hourly Rates
 
Effective May 25,2008
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
labor, Craft & Related Classes 
2088 Hours per Year/40 Hours per Week 
14 Cleaner 
Security Aide 
IKK 
WFA 
33,517 
16.0522 
37,345 
17.8855 
38.649 
18.5101 
39,986 
19.1504 
41,577 
19.9124 
42.521 
20.3645 
43,486 
20.8266 
44,426 
21.2768 
45,169 
21.6327 
45,837 
21.9526 
15 Park. Attendant 
Meter Reader 
4GA 
9BK 
34,666 
16.6025 
38.649 
18.5101 
39,986 
19.1504 
41,577 
19.9124 
43,322 
20.7481 
44,304 
21.2184 
45,306 
21.6983 
46,290 
22.1695 
47.064 
22.5402 
47,759 
22.8731 
16 CaretaKer 
Laborer 
Momtor 
4DF 
4KF 
35,877 
17.1825 
39,986 
19.1504 
41,577 
19.9124 
43,322 
20.7481 
45,139 
21.6183 
46,160 
22.1073 
47,205 
22.6078 
48,230 
23.0987 
49,038 
234856 
49,762 
23.8324 
Motor Equipment Operator - Trainee 
Recreation Attendant 
Waler & Sewer servlcer - TraInee 
Water Meter Servicer - Tr<lInee 
5FA 
OKD 
7S0 
7SF 
16A Silnitabon Worker 3AP 36,728 
17.5900 
40,918 
19.5967 
42,512 
20.3002 
44,274 
21.2040 
4(5,098 
22.0776 
47,139 
22.5761 
48,210 
23.0891 
49,252 
23.5881 
50,079 
23.9642 
50,819 
243386 
18 Auto Servicer 
Incinerator Plant Allendant 
Motor Equipment Operator 
Parking Meter Atlendant 
Police ParKIng fIeld Attendant 
Police Cadet 
Recreation Leader 
Maintenance Helper 
Waler Meier Servlcer 
Waler & Sewer Servlcer 
5LK 
5FK 
SCA 
9AK 
WAH 
OlF 
6JC 
78K 
7SP 
38,596 
18.4847 
43,322 
20.7481 
45,139 
21.8183 
47,088 
22.5517 
49,105 
23.5177 
50,219 
24.0512 
51.357 
24.5963 
52,470 
25.1293 
53,348 
25.5498 
54,135 
25.9267 
18A M.E.O. 5amtaiton Worker 
Recycling Worker 
3JK 
3DA 
39,463 
18.8999 
44,274 
21.2040 
46.098 
22.0776 
48,049 
23.0120 
50,053 
23.9717 
51,185 
24.5139 
52,347 
25.0704 
53,482 
25.6140 
54,377 
26.0426 
00,182 
26.4282 
19 Auto MechanIC Aide 
Tree Pruner 
5KP 
4BP 
40,212 
19.2586 
45,139 
21.6183 
47,088 
22.5517 
49,105 
23.5177 
51.234 
24.5374 
52,396 
25.0939 
53,582 
25.6619 
54,744 
26.2184 
55,659 
26.6566 
56,484 
270517 
Village of Garden City. New York 
Pay Schedule of Standard Salary Ranges in 
Annual and Hourly Rates
 
Effecbve May 25,2008
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
20 Labor Supervisor 
Maintainer 
Nursery Manager 
Park Supervisor 
Senior Motor Equipment Operator 
Senior Recreation Leader 
SeOior Water & Sewer Servlcer 
Stores Clerk 
Weigher 
Water Plant Operator 
4lP 
6JF 
gNP 
401 
5FP 
OlP 
7SS 
OKP 
XRA 
7PN 
41,901 
20.0675 
47,088 
22.5517 
49,105 
23.5177 
51,234 
24.5374 
53,473 
25.6097 
54,684 
26.1897 
55,923 
26.7830 
57,134 
27.3630 
58,093 
278223 
58,949 
282323 
21 Auto Mechanic 
Senior Maintainer 
Senior Tree Pruner 
Senior Water Meter Servlcer 
Senior Water Plant Operator 
5LA 
6JI 
4CA 
7SN 
7PP 
43,710 
20.9339 
49,105 
23.5177 
51,234 
24.5374 
53,473 
25,6097 
55,808 
26.7280 
57,071 
27.3329 
58,366 
279531 
59,629 
285580 
60,632 
29.0383 
61,526 
29.4665 
22 Assistant Highway Supervisor 
Building Maintenance Supervisor 
Horticulturist 
Senior Auto Mechanic 
Tree Pruner Supervisor 
30A 
6FS 
4DP 
5lP 
4CF 
45,582 
21.8305 
51,234 
24.5374 
53,473 
25.6097 
55,808 
26.7280 
58,280 
27.9119 
59,600 
28.5441 
60,951 
29.1911 
62,272 
29.8238 
63,317 
30.3242 
64,252 
307720 
23 Chief Water Plant Operator 
Maintenance Supervisor 
7QA 
6JK 
47,560 
22.7778 
53,473 
25.6097 
55,808 
26.7280 
58,280 
27.9119 
60,881 
29.1576 
62,262 
29.8190 
63,670 
304933 
65,051 
31.1547 
66,140 
31.6762 
67,117 
321442 
24 Asst Molor Repair Supervisor 
Ass!. Park General Supervisor 
Asst. Sanitation Supervisor 
Groundskeeper 
Highway Supervisor 
Incinerator Planl Supervisor 
Recycling Supervisor 
Sanitation Supervisor 
Supervisor Water & Sewer Pumpng 
NisI. Supervisor Water & Sewer Services 
50A 
4DK 
38A 
4AP 
30F 
3DF 
3BD 
7TK 
7TC 
49,636 
23.n20 
55,808 
26.7280 
58,280 
27.9119 
60,881 
29.1576 
63,612 
30.4655 
65,054 
31.1561 
66,527 
31.8616 
67,968 
32.5517 
69,105 
330963 
70.129 
33.5867 
25 51,804 
24.8103 
58.280 
27.9119 
60.881 
29.1576 
63.614 
30.4665 
66.478 
31.8381 
67,984 
32.5594 
69,526 
33.2979 
71,030 
34 0182 
72,222 
345891 
73,288 
35.0996 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates 
Effective May 25,2008 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
Clencal. Financial, Recreational, Engineering 
Inspeclion and Related Classes 
1827 Hours per Yearl 35 Hours per Week 
13 32,421 
17.7455 
36,108 
19.7635 
37,345 
20.4406 
38,649 
21.1544 
39,986 
21.6862 
40,892 
22.3820 
41,820 
22.8900 
42,726 
23.3859 
43,439 
237761 
44,084 
241292 
14 Clerk 
PubliCity Aide 
Typist-Clerl< 
Library Aide 
AGO 
EFt 
AGA 
NKF 
33,517 
18.3454 
37,345 
20.4406 
38,649 
21.1544 
39,986 
21.8862 
41,577 
22.7570 
42,521 
23.2737 
43,486 
23.8019 
44,426 
24.3164 
45,169 
24.7230 
45,837 
250887 
15 Typist-Clerk-Telephone Operator AGA 34,666 
18.9743 
38,649 
21.1544 
39,986 
21.8862 
41,577 
22.7570 
43,322 
23.7121 
44,304 
24.2496 
45,306 
24.7980 
46,290 
25.3366 
47,064 
25.7603 
47,759 
261407 
16 Account Clerk 
Meter Reader 
Stenographer 
CAK 
9SK 
ALB 
35,877 
19.6371 
39,986 
21.8862 
41,571 
22.7570 
43,322 
23.7121 
45,139 
24.7066 
46,160 
25.2655 
47,205 
25.8374 
48,230 
26.3985 
49,038 
268407 
49,762 
272370 
17 Multi-Keyboard Operator 
Court Clerk 
Court Clerk-Bdmgual 
Village Court Clerl( 
Apprentice Engineering Aide 
BKC 
FBP 
FBQ 
FCI 
37,119 
20.3169 
41,577 
22.7570 
43,322 
23.1121 
45,139 
24.1066 
47,088 
257734 
48,155 
26.3574 
49,245 
269540 
50.315 
275397 
51,157 
280005 
51,914 
28.4149 
18 Senior Account Clerk - 35 hrs 
Senior Clerk 35 hours 
Senior LIbrary Clerk 35 hours 
Sentor Stenographer 35 hours 
Semor Typlst-Clerk 35 hours 
Engineering Aide 35 hours 
CAP 
ACK 
NLA 
ALF 
AGF 
lKK 
38.596 
21.1253 
43,322 
23.7121 
45,139 
24.7066 
47,088 
25.7734 
49,105 
26.8774 
50,219 
27.4871 
51,357 
28.1100 
52,470 
28.7192 
53,348 
29.1998 
54,135 
29.6305 
Semor Clerk P.O. 40 hours ACK 18.4847 20.7481 21.6183 22.5517 23.5177 24.0512 24.5963 25.1293 25.5498 25.9267 
18A Senior Stenographer - 40 hours ALF 44,107 
21.1240 
49,510 
23.7117 
51,588 
24.7069 
53,816 
25.7739 
56,123 
26.8788 
57,394 
27.4875 
58.697 
28.1116 
59,965 
28.7189 
60,970 
29.2002 
61,873 
296327 
19 Police Communications Operator 
40 hoUrs $ Night Diff 
BGP 40,212 
19.2586 
45,139 
21.6183 
47,088 
22.5517 
49,105 
23.5177 
51,234 
24.5374 
52,396 
25.0939 
53,582 
25.6619 
54,744 
26.2184 
55,659 
26.6566 
56,484 
270517 
20 Clerk-Laborer 
library Assistant 
PrinCipal Stenographer 
Pnncipal Typist-Clerk 
HFK 
NKK 
AMF 
AGK 
41,901 
22.9343 
41,088 
25.7734 
49,105 
26.8774 
51,234 
28.0427 
53,473 
292682 
54,684 
29.9310 
55,923 
30.6092 
57,134 
31.2720 
58,093 
317969 
58,949 
32.2655 
- ­
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates
 
Effective May 25,2008
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
BYear 
J 
9 Year 
21 Computer Alded Drafter I 
Library Tratnee 
HKP 
NMB 
43,710 
23.9245 
49,105 
26.8774 
51,234 
28.0427 
53,473 
29.2682 
• 55,808 
30.5463 
57,071 
31.2375 
58,366 
31.9464 
59,629 
32.6377 
60,632 
331866 
61,526 
33.6760 
21A Secretary to Board ofTrustees ARK 57,176 
31.2950 
58,471 
32.0038 
59,796 
32.7291 
61,092 
33.4384 
62,114 
339978 
63,032 
34.5003 
22 Assistant to Party ChIef lLP 45,582 
24.9491 
51,234 
28.0427 
53,473 
29.2682 
55.808 
30.5463 
58,280 
31.8993 
59,600 
32.6218 
60,951 
33.3612 
62,272 
34.0843 
63,317 
346563 
64,252 
35.1680 
23 Principal Account Clerk 
Pnncipal Ubrary Clerk. 
Secretarial Assistant 
Computer Alded Drafter II 
CBA 
NLK 
ALP 
HLA 
47,560 
26.0317 
53,473 
29.2682 
55,808 
30.5483 
58,280 
31,8993 
60.881 
33.3229 
62,262 
34.0788 
63,670 
34.8495 
65,051 
35.6054 
66.140 
36.2014 
67,117 
36.7362 
24 Libranan I NMF 49,636 
27.1680 
55,808 
30.5463 
58,280 
31.8993 
60,881 
33.3229 
63,612 
34.8177 
65,054 
35.6070 
66,527 
36.4132 
67,968 
372020 
69,105 
378243 
70,129 
383848 
25 51,804 
28.3547 
58,280 
31.8993 
60,881 
33.3229 
63,614 
34.8188 
66,478 
36.3864 
67,984 
372107 
69,526 
38.0547 
71,030 
38.8779 
72.222 
39.5304 
73,288 
401138 
26 Accountant CEF 54,099 
29.6108 
60,881 
33.3229 
63,612 
34.8177 
66,478 
36.3864 
69,470 
38.0241 
71,045 
38,8862 
72,655 
39.7674 
74,230 
40.6294 
75.473 
413098 
76,590 
41.9212 
27 Plumbing Inspector 
Building Inspector 
XEA 
XBA 
56,513 
30.9321 
63,612 
34.8177 
66,478 
36.3864­
69,470 
38.0241 
72,589 
39.7313 
74,234 
40.6316 
75.915 
41.5517 
77,558 
424510 
78,860 
43.1637 
80,026 
43.8019 
28 59,049 
32.3202 
66,478 
36.3864 
69,470 
38.0241 
72,589 
39.7313 
75,916 
41.5ei23 
77,636 
42.4937 
79,395 
43.4565 
81,117 
44.3990 
82,475 
45.1423 
83,692 
45.8084 
29 Librarian II NNA 61,708 
33.7756 
69,470 
38.0241 
72.589 
39.7313 
75,916 
41.5523 
79,365 
43.4401 
81,163 
44.4242 
83,001 
454302 
84,801 
46.4154 
86,222 
47.1932 
87,498 
478916 
30 64,487 
35.2967 
72,589 
39.7313 
75,916 
41.5523 
79,365 
43.4401 
82,998 
454286 
84,882 
464598 
86.801 
47.5101 
88.685 
485413 
90,167 
49.3525 
91,503 
500837 
31 67,380 
36.8801 
75,916 
41.5523 
79,365 
43.4401 
82,998 
45.4286 
86,842 
47.5326 
88,808 
48.6086 
90,822 
49.7110 
92,789 
507876 
94,341 
51 6371 
95,735 
52.4001 
32 70,470 
38.5714 
79,365 
43.4401 
82,998 
45.4286 
86,842 
47.5326 
90.874 
49.7395 
92,933 
50.8664 
95,037 
52.0181 
97,100 
53.1472 
98.724 
54 0361 
100.184 
54 8352 
Village of Garden City, New York 
Pay Schedule ofStandard salary Ranges In 
Annual and Hourly Rales
 
Effective June 7,2009
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
Labor, Craft & Related Classes 
2088 Hours per Year/40 Hours per Week 
14 Cleaner 
Secunty Aide 
IKK 
WFA 
34,757 
16.6461 
38,727 
18.5474 
40,079 
19.1949 
41,465 
19.8587 
43,115 
20.6489 
44.094 
21.1178 
45,095 
21.5972 
46,070 
220642 
46,840 
22.4330 
47,533 
22.7648 
15 Park Attendanl 
Meter Reader 
4GA 
9BK 
35,949 
17.2170 
40.079 
19.1949 
41,465 
19.8587 
43,115 
20.6489 
44,925 
21.5158 
45,943 
22.0034 
46,982 
22.5010 
48,003 
229899 
48,805 
233740 
49,526 
23.7193 
16 Caretaker 
Laborer 
Monitor 
Motor EqUIpment Operator - Trainee 
Recreation Attendant 
Water &Sewer Servlcer - Trainee 
Water Meter Servlcer - Trainee 
4DF 
4KF 
5FA 
OKD 
7SQ 
7SF 
:37,204 
17.8180 
41,465 
19.8587 
43,115 
20.6469 
44,925 
21.5158 
46,809 
22.4181 
47,868 
22.9253 
46,952 
23.4444 
00,015 
23.9535 
50,852 
24.3544 
51,603 
24.7141 
16A Sanitation Worker 3AP 38,087 
18.2409 
42,432 
20.3218 
44,085 
21.1135 
45,912 
21.9885 
47,804 
22.8946 
48,883 
23.4114 
49,994 
23.9435 
51,074 
24.4607 
51,932 
248716 
52,699 
25.2390 
18 Auto Servicer 
Incinerator Plant Allendant 
Motor EqUipment Operator 
Parking Meter Attendant 
Police Parking Field Attendant 
Police Cadet 
Recreation Leader 
Maintenance Helper 
Water Meier 5ervicer 
Water &Sewer Servlcer 
5LK 
5FK 
9CA 
gAl< 
WAH 
OLF 
6JC 
75K 
7SP 
40,024 
19.1686 
44.925 
21.5158 
46,809 
22.4181 
48,830 
23.3860 
50,922 
24.3879 
52,077 
24.9411 
53,257 
25.5062 
54,411 
260589 
55,322 
264952 
56,138 
268860 
18A M E.G. Samtalton Worker 
Recycling Worker 
3JK 
3DA 
40,923 
19.5991 
45,912 
21.9885 
47,804 
22.8948 
49,827 
23.8835 
51.905 
24.8587 
53,079 
25.4210 
54,284 
25.9981 
55,461 
26.5618 
56,389 
270062 
57,224 
27.4061 
19 Auto MechaniC AIde 
Tree Pruner 
5KP 
4BP 
41,700 
19.9713 
46,809 
22.4181 
48,830 
23.3860 
50,922 
24.3879 
53,130 
25.4454 
54,335 
26.0225 
55,565 
26.6116 
56,770 
27.1887 
57,718 
27.6427 
58,574 
280527 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges in
 
Annual and Hourly Rates
 
Effective June 7,2009
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
20 Labor Supervisor 
Maintainer 
Nursery Manager 
Park SupervIsor 
Senior Motor EqUipment Operator 
Semor Recreation leader 
Senior Water & Sewer Servicer 
Stores Clerk 
Weigher 
Water Plant Operator 
4LP 
6JF 
9NP 
401 
5FP 
OlP 
7SS 
DKP 
XRA 
7PN 
43,451 
20.8099 
48,830 
23.3860 
50,922 
24.3879 
53,130 
25.4454 
55,452 
26.5575 
56,707 
27.1585 
57,992 
27.7739 
59.248 
28.3755 
60,242 
28.8515 
61,130 
29.2768 
21 Auto MechaniC 
Senior Maintainer 
Semor Tree Pruner 
Semor Water Meter Servicer 
Senior Water Plant Operator 
5LA 
6J1 
4CA 
7SN 
7PP 
45,327 
21.7083 
50,922 
24.3879 
53,130 
25.4454 
55.452 
26.5575 
57,873 
27.7170 
59,183 
28.3443 
60,526 
28.9875 
61,835 
296145 
62,875 
30.1125 
63,802 
30.5565 
22 Assistant Highway Supervisor 
Building Maintenance Supervisor 
HortIculturist 
Semor Auto Mechanic 
Tree Pruner Supervisor 
30A 
6FS 
4DP 
5LP 
4CF 
47,269 
22.6384 
63,130 
25.4454 
55,452 
26.5575 
57.873 
27.7170 
60.436 
28.9444 
61.805 
29.6001 
63,206 
302711 
64,576 
30.9272 
65.660 
31.4464 
66,629 
31.9104 
23 Chief Water Plant Operator 
Maintenance Supervisor 
70A 
6JK 
49,320 
23.6207 
55,452 
26.5575 
57.873 
27.7170 
60,436 
28.9444 
63,134 
30.2366 
64,566 
30.9224 
66,026 
31.6216 
67,458 
323075 
68.587 
32.8482 
69,600 
33.3333 
24 Ass!. Motor Repair Supervisor 
Ass!. Park General Supervisor 
Asst. samtabon Supervisor 
Ground3l\eeper 
Highway Supervisor 
Incinerator Plant SupervISor 
Recycling Supervisor 
Sanitation Supervisor 
SupervISor Water & Sewer Pumpng 
Asst. Supervisor Water & Sewer Services 
50A 
4DK 
3BA 
4AP 
30F 
30F 
3BD 
7TK 
7TC 
51,473 
24.6518 
57,673 
27.7170 
60,436 
289444 
63,134 
30.2366 
65,966 
31.5929 
67,461 
32.3089 
66,988 
33.0402 
70,483 
337562 
71,662 
34.3209 
72,724 
34.8295 
25 53,721 
25.7284 
60,436 
28.9444 
63,134 
302366 
65,968 
31.5939 
68.938 
33.0163 
70,499 
33.7639 
72,098 
34.5297 
73,658 
35.2768 
74,894 
358688 
76,000 
363985 
Village of Garden City, New York
 
Pay Schedule of Standard Salary Ranges in
 
Annual and Hourly Rates
 
Effective June 7,2009
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
D 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
Clerical, Financial, Recreational, EngIneering 
Inspection and Related Classes 
1827 Hours per Yearl 35 Hours per Week 
13 33,621 37,444 38,727 40,079 41,465 42,405 43,367 44,307 45,046 45,715 
18.4023 20.4948 21.1970 21.9371 22.6957 23.2102 23.7367 242512 246557 250219 
14 Clerk 
Publlcily Aide 
ACO 
EFt 
34,757 
19.0241 
38,727 
21.1970 
40,079 
21.9371 
41,465 
22.6957 
43,115 
23.5988 
44,094 
241346 
45,095 
246825 
46,070 
25.2162 
46,840 
25.6377 
47.533 
26.0170 
Typlsl-Glerk AGA 
Library Aide NKF 
15 Typist-Clerk-Telephone Operator AGA 35,949 40,079 41,465 43,115 44,925 45,943 46,982 48,003 48,805 49,526 
19.6765 21.9371 22.6957 23.5988 24.5895 25.1467 25.7154 26.2742 26.7132 27.1078 
16 Account Clerk CAK 37,204 41,465 43.115 44,925 46,809 47,868 48,952 50,015 50,852 51,603 
Meter Reader 9BK 20.3634 22.6957 235988 24.5895 25.6207 26.2003 26.7937 273755 278336 28.2447 
Stenographer ALB 
17 Multi-Keyboard Operator BKC 38,492 43,115 44,925 46,809 48.830 49,937 51,067 52,177 53,050 53,835 
Court Clerk FBP 21.0684 23.5988 24.5895 25.6207 26.7269 27.3328 27.9513 28.5588 290367 29.4663 
Court Clerk-BIlingual FBQ 
Village Court Clerk FCI 
Apprentice Engineering Aide 
18 Senior Account Clerk - 35 hrs CAP 40,024 44,925 46,809 48.830 50,922 52,077 53,257 54,411 55,322 56,138 
Senior Clerk 35 hours ACK 21.9070· 24.5895 25.6207 26.7269 27.8719 28.5041 29.1500 29.7816 30.2802 30.7269 
Senior Library Clerk 35 hours NLA 
Senior Stenographer 35 hours ALF 
Senior Typist-Clerk 35 hours AGF 
Engineering Aide 35 hours IKK 
Senior Clerk P.D. 40 hours ACK 19.1686 21.5158 22.4181 23.3860 24.3879 24.9411 25.5062 260589 26.4952 26.8860 
18A Senior Stenographer - 40 hours ALF 45,739 51,342 53,497 55,807 68,200 59,518 60,869 62,184 63.226 64,162 
21.9057 24.5891 25.6212 26.7275 27.8736 28.5~ 29,1518 29.7816 30.2807 30.7289 
19 Police Commumcations Operator BGP 41,700 46,809 48,830 50,922 53,130 54,335 55,565 56,nO 57,718 58,574 
40 hours $ Night Dlff. 19.9713 22.4181 23.3860 24.3879 25.4454 26.0225 26.6116 27.1887 27.6427 280527 
20 Clerk-Laborer HFK 43,451 48,830 50,922 53,130 55,452 56,707 57,992 59.248 60,242 61.130 
Library AsSistant NKK 23.7827 26.7269 27.8719 29.0805 30.3514 31.0383 31.7417 32.4291 32.9732 334592 
PrinCipal Stenographer AMF 
Pnnclpal Typist-Clerk AGK 
Village of Garden City. New York
 
Pay Schedule of Standard Salary Ranges In
 
Annual and Hourly Rates
 
Effective June 7,2009
 
Salary 
Range 
Number 
Classification 
Code 
A 
Start 
B 
1 Year 
C 
2 Year 
0 
3 Year 
E 
4 year 
F 
5 Year 
G 
6 year 
H 
7 Year 
I 
8 Year 
J 
9 Year 
21 Computer AIded Drafter I 
library Trainee 
HKP 
NM6 
45,327 
24.8095 
50,922 
27.8719 
53,130 
29.0805 
55,452 
30.3514 
57,873 
31.6765 
69,183 
32.3935 
60,526 
33.1286 
61,835 
33.8451 
62,875 
34.4143 
63,802 
349217 
21A Secretary to Board of Trustees ARK 59,292 
32.4532 
60,634 
33.1877 
62,008 
33.9398 
63,352 
34.6754 
64,412 
352556 
65,364 
357767 
22 AsSIstant to Party Chief ILP 47,269 
25.8725 
53,130 
29.0805 
55,452 
30.3514 
57,873 
31.6765 
60,436 
33.0794 
61,805 
33.8287 
63,206 
34.5955 
64,576 
35.3454 
65,660 
35.9387 
66,629 
36.4691 
23 Principal Account Oerk 
Pnncipal Library Clerk 
Secretariat Assistant 
Computer AIded Drafter II 
CSA 
NLK 
ALP 
HLA 
49,320 
26.9951 
55,452 
30.3514 
57,873 
31.6765 
60,436 
33.0794 
63,134 
34.5561 
64,566 
35.3399 
66,026 
36.1390 
67,458 
36.9228 
68,587 
37.5408 
69,600 
38.0952 
24 Librarian I NMF 51,473 
28.1735 
57,873 
31.6765 
60,436 
33.0794 
63,134 
34.5561 
65,966 
36.1062 
67,461 
36.9245 
68,988 
37.7603 
70,483 
38.5785 
71,662 
392239 
72,724 
398051 
25 53,721 
29.4039 
60,436 
33.0794 
63,134 
34.5561 
65,968 
36.1073 
68,938 
37.7329 
70,499 
38.5873 
72,098 
39.4625 
73.658 
40.3164 
74.894 
40.9929 
76,000 
41.5982 
26 Accountant CEF 56,101 
30.7066 
63,134 
34.5561 
65,966 
36.1062 
68,938 
37.7329 
72,040 
39.4308 
73,674 
40.3251 
75,343 
412386 
76,977 
42.1330 
78,266 
42.8385 
79,424 
43.4724 
27 Plumbing Inspeclor 
Building Inspec;lor 
XEA 
XBA 
58,604 
32.0766 
65,966 
36.1062 
68,938 
37.7329 
72,040 
39.4308 
75,275 
41.2014 
76,981 
42.1352 
78,724 
430892 
80,428 
44.0219 
81.778 
44.7608 
82,987 
45.4226 
28 61,234 
33.5161 
68.938 
37,7329 
72,040 
394308 
75.275 
41.2014 
78,725 
43.0898 
80,509 
44.0662 
82.333 
450646 
84.118 
46.0416 
85,527 
46.8128 
86,789 
47.5036 
29 libranan II NNA 63,991 
35.0252 
72,040 
39,4308 
75,275 
41.2014 
78,725 
43.0898 
82,302 
45.0476 
84.166 
46.0679 
86.072 
47 1111 
87.939 
48.1330 
89,412 
489392 
90.735 
496634 
30 66,873 
36.6026 
75,275 
41.2014 
78,725 
43.0898 
82,302 
45.0470 
86,069 
47.1095 
88,023 
48.1790 
90.013 
49.2682 
91.966 
50.3372 
93.503 
511784 
94,889 
51.9371 
31 69,873 
38.2447 
78,725 
43,0898 
82,302 
45.0476 
86,069 
47.1095 
90,055 
49.2912 
92,094 
50.4072 
94,182 
515501 
96,222 
52.6667 
97,832 
535479 
99.277 
54 3388 
32 73,077 
39.9984 
82,302 
45.0476 
86,069 
47.1095 
90,055 
49.2912 
94,236 
51.5796 
96,372 
52.7488 
98,553 
539425 
100,693 
551138 
102,377 
56.0356 
103,891 
568643 

